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Employment

2021 onwards: Associate Professor, School of Economics, University of Nottingham

2022: Visiting researcher, Department of Economics, Princeton University

2017-2021: Assistant Professor, School of Economics, University of Nottingham

2017 onwards: Research Affiliate, Institute for the Study of Labor (IZA)

2014-2017: Postdoctoral Fellow, Faculty of Economics, University of Cambridge

2014-2017: Research Fellow, Corpus Christi College, University of Cambridge

Education

2010-2014: University of Bristol, Department of Economics, PhD in Economics.

- Supervisors: Professor Fabien Postel-Vinay and Dr Hélène Turon
- Thesis title: “Structural Models of the Labor Market in the Presence of Search Frictions”

2009-2010: University of Bristol, Department of Economics, M.Sc in Economics and Econometrics,
Distinction

2006-2009: University of Bristol, Department of Economics, B.Sc in Economics and Econometrics,
First Class Honours

Publications

“Labor Market Dynamics and Growth”, accepted at Journal of the European Economic Associ-
ation, (with A. Gottfries)

“Worker-Firm Screening and the Business Cycle”, Review of Economic Dynamics, 2025, 57
101272

“Learning about Labor Markets”, Journal of Monetary Economics 2024, 148: 103612, (with L.
Mann)

“A Job Ladder Model with Stochastic Employment Opportunities”, Quantitative Economics, 2021,
12(4), pp. 1399-1430 (with A. Gottfries)

“Twin Peaks: Covid-19 and the Labor Market”, European Economic Review, 2021 138: 103828
(with Alessandro Ruggieri and Adam Spencer)

“Labor Market Reforms: An Evaluation of the Hartz Policies in Germany”, European Economic
Review, 2019, 113, pp. 108-135 (with A. Kuegler)

“Racial Discrimination in the U.S. Labor Market: Employment and Wage Differentials by Skill”, Labour
Economics, 2017, 49, pp. 106-127, (with D. Borowczyk-Martins and L. Tarasonis)

“Public Sector Wage Policy and Labor Market Equilibrium: A Structural Model”, Journal of the
European Economic Association, 2017, 15(6), pp. 214-1257, (with F. Postel-Vinay and H.
Turon)
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“Salaires et Emploi dans les Secteurs Public et Privé. Différences et Interactions”, Revue Francaise
d’Economie, 2016, 31(1), pp. 65-109, (with M. Dickson, F. Postel-Vinay and H. Turon)

“Self-Employment in an Equilibrium Model of the Labor Market”, IZA Journal of Labor Economics,
2016, 5(6), pp. 1-30

Comments

“E-Comment on Equilibrium Technology Diffusion, Trade, and Growth”, E-Comment available at:
https://www.aeaweb.org/content/file?id=22306

Working Papers

“From Wages to Wealth: How Trade Policy Reallocates Across the Life Cycle”, (with Junggie Lee)

“Updating the social norm: the case of hate crime after the Brexit referendum”, (with F. Albornoz, J.
Rodriguez, D. Rustagi, and S. Sonderegger)

Teaching Experience

University of Nottingham

-Lecturer for PhD Macroeconomics, 2023-present
-Lecturer for BSc (2nd year) Labour Economics, 2021-present
-Lecturer for BSc (2nd year) Microeconomics, 2020-2022
-Lecturer for BSc (3rd year) Economics Policy Analysis, 2018-2020
-Lecturer for MSc Microeconomic Analysis, 2017-2019
-Lecturer for PhD Topics in Applied Econometrics - Search and Matching in the Labour Market,
2017-2018

University of Cambridge

-Lecturer for MPhil in Economics M180 Labour - Search, Matching and Agglomeration, 2016-2017

Other Academic Activities

Professional Duties

-Open Day co-ordinator, University of Nottingham: 2022-present
-Admissions Tutor, University of Nottingham: 2018-2022
-Recruitment Committee, University of Nottingham: 2017-2018
- Investment Committee, Corpus Christi College: 2015-2017
-Director of Studies of Economics, Corpus Christi College: 2014-2017

Conferences Organised

- Cambridge INET - Search and Matching Conference, September 10th-11th, 2015
- Co-organiser of the Search and Matching Reading group, 2016-2017

Outreach Activities:

Outreach events organised or participated at include: University of Nottingham Experience Day;
Corpus Economics Masterclasses; CitiGroup Economics Event; Future of Economics, Bristol; London
School for Girls; Tiffin Boys; Leicester Grammar School.

Refereeing

American Economic Review; B.E. Journal of Macroeconomics; B.E. Journal of Theoretical Eco-
nomics; Bulletin of Economic Research; Economica; Econometrica; Empirical Economics; European
Economic Review; International Economic Review; Journal of Economic Theory; Journal of the Eu-
ropean Economic Association; Journal of Labor Economics, Journal of Political Economy; Labour
Economics; Oxford Economic Papers; The Scandinavian Journal of Economics; Quantitative Eco-
nomics; Quarterly Journal of Economics; Review of Economic Dynamics; Review of Economic Studies
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Academic Discussions

Ezequiel Garcia-Lembergman, “Multi-Establishment Firms, Pricing and the Propagation of Local
Shocks: Evidence from US Retail”; Similian Rujiwattanapong, “Unemployment Dynamics and Un-
employment Insurance Extensions under Rational Expectations”; Andreas Mueller, “Vacancy Dura-
tions and Entry Wages: Evidence from Linked Vacancy-Employer-Employee Data”; Jean Flemming,
“Costly Commuting and the Job Ladder”; Sekyu Choi, “Deconstructing Job Search Behavior” ;
Andreas Ek, “Cultural Values and Productivity”

Phd Students

Emily Barnes (started: 2022, and transferred to the University of Cambridge 2025)

Junggie Lee (started: 2022)

Juan Siachoque (started: 2020)

Sungwon Moon (started: 2019)

Bernardo Pincheira Sarmiento (completed: 2019; Placement: Postdoctoral Researcher, Higher
School of Economics, National Research University, Moscow, Russia)

Awards and Distinctions

- May 2020 - Awarded £8,070 by the British Academy “Twin Peaks: Covid-19 and the Labor Market
” (joint with Alessandro Ruggieri and Adam Spencer).

- March 2017 - Awarded £7,500 by the Keynes fund for investigation on the project “Theoretical and
Empirical Assessments of Worker’s Employment Opportunities ” (joint with Axel Gottfries).

- March 2015 - Awarded £10,994 by the Keynes fund for investigation on the project “Search, Sorting
and Heterogeneity”.

- 2009-2013: A 1+3 ESRC award, fully funded M.Sc and PhD at the University of Bristol
- Leicester Grammar School: Brian Small Prize for Economics (top Economics grade).

Computer skills

Matlab, Office, STATA and LATEX.
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